YOU MAY
HAVE JUST
HIRED
THE WRONG
PERSON.
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Even if their
resume Is
excellent.




SAME RESUMES.

SAME
EXPERIENCE. g

On paper, o o

they look .
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FOR WHAT
REASONS

STRATEGIC
ALIGNMENT

Make sure our actions
support our goals
and priorities.

CUSTOMER
IMPACT

Create meaningful
value and improve
experiences.

MEASURABLE
RESULTS

Deliver outcomes that
drive performance and
growth.




COGNITIVE
RESOURCES

MOTIVATION

DRIVING
FORCES

WHAT INFLUENCE!

RESULTS

ISN’T ALWAVYSQ




SOME PEO
ARE EXCE
WHEN THE

INNC
BUIL

MAN
SUPF

NONE IS BETTEF
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K3 BEYOND
RECRUITMENT...

RECRUITMENT Q
Attracting the
right talent.
TALENT
DEVELOPMENT ]
Growing skills
and potential.
COACHING @]
Guiding performance

and personal growth.

A COMPLETE VISION OF WHAT DRIVES LASTING IM
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BEHAVIORS MOTIVATION LEADERSHIP

The attitudes What drives Inspiration



WHAT IF
YOU STAI
WITH YOL

AN ANALYSIS FOR
AN ANALYSIS FOR
YOU KNOW WELL.

@ o COMPARE RE
Gain clear insij

your natural st

COMPARE DIl

Understand wh
sets you apart.

DISCOVER Wi
INFLUENCES

Make better de
every day.




